CONFIRMED MINUTES
Research Ethics Committee
26 February 2020, 13:00 to 16:00
F112 Fusion Building, Talbot Campus
Attendees
Committee members
John Stevens (Chair), Sam Porter, Andy Mercer, Zulfiqar Khan, Suzy Wignall, Natalie Stewart, Donald Gobbett, Tanya Le Roux, John Stevens, Malika Felton, Sarah Bell (Secretary), 
Apologies: 
Chris Chapleo, Angela Turner-Wilson, Faily Shamal, Paul Lynch, Liam Wignall, Jamie Matthews
Meeting minutes

1. Welcome and Apologies
Members welcomed and apologies were noted
2. Conflicts of Interest
No conflicts of interest were reported
3. Minutes of Previous Minutes (2 October 2019)
It was agreed that the minutes were an accurate account of last meeting
4. SSH REP Report – Jonathan Parker
Panel business had a slow start to the academic year but now there seems a steady increase which has allowed Panel to hold face to face meetings rather than ePanels. 
The Chair confirmed an improvement in the overall quality of submissions.
Asked why Panel business was slower than previous years, the Chair surmised that BU's REF submission might have had a slight impact as colleagues were concentrating on this.
5. STH REP Report – Sam Porter

The Chair reported that panel business continues to work smoothly with an improving attendance.
The two REP chairs and governance advisers continue to meet regularly to review practice and procedure.
Some concerns have been expressed about the panel’s processes by members of the Department of Psychology. A discussion of the issues has be arranged and will be reported on verbally at the Committee.

6. UG/PGT Review & Monitoring
The Committee discussed the monitoring and oversight of undergraduate and postgraduate taught research project.
The Committee agreed that S Bell would provide statistics on the number of project approvals and contact Deans, DDEPPs and DDRPPs for information on faculty arrangements for monitoring of student research projects.
7. Research Misconduct & UG/PGT dissertations
It was reported that there was discontinuity between 6M Research Misconduct and 8B research ethics code of practice and 6H academic offences.  J Parker and S Bell met with Academic Quality.  It was agreed that 6H would be updated to include not having ethics approval (for student research projects) may be considered an academic offence and an appropriate penalty could be applied.  It was agreed that 6M would be amended to make it clearer for students that if a series breach of research ethics was identified, it would be dealt with under 6H policy and procedures.
8. Outstanding Clinical Standard Operating Procedures
The Committee was asked to agree the changes as highlighted by tracked changes and to ratify the new standard operating procedures which had been reviewed and agreed by the Clinical Governance Working Group.
The Committee agreed to accept the changes and to ratify the new SOPs as presented.
9. Clinical Governance Report

The latest monitoring Report was presented to the Committee for consideration. No questions were raised but the Committee thanked S Wignall for her hard work.
S Wignall reported that the HTA working group had become the process of looking for an appropriate CRM solution for tracking samples.
10. Research Ethics Code of Practice Review
The RECP Appendix 1 Management of research data had been updated to align with the revised Research Data Policy.
The Committee agreed to the changes but asked for clarification on data collected by undergraduate and postgraduate taught students (ug/pgt).  Currently the Research Data Policy recommends that data is destroyed on award of degree, however, clarification was asked for the following scenarios:
· ug/pgt students who wished to retain their data and transfer to another HEI to continue their studies
· ug/pgt students who wished to co-author with their supervisor
· ug/pgt students who wished to retain their data and carry on their studies at BU
S Bell agreed to liaise with Library Services.

11. Any of Business
11.1  Meeting with Psychology Department – Sam Porter
STH REP Chair reported that he had had a productive meeting with members from the Psychology Department.
Two main issues were identified i) STH REP had completely new membership (since 2019) and therefore there was perhaps a lack of familiarity with Psychology Projects.  ii) Panel were and continue to be rigorous in the application of ethical principles that perhaps colleagues hadn’t been used to in a while.
STH REP have since recruited a new member from the Psychology, which now brings both qualitative and quantitative expertise to the Panel.

11.2. Panel position on clinical related feedback to Participants – Sam Porter
Current position is that Panels ban Researchers from giving Participants health related results.  However, some researchers are now including their intention to do so as part of their ethics submission so should Panel ‘s current position be changed?
The STH REP Chair explained that there is a division in terms of the Researcher’s competence to gather the data and their competence to interpret that data in clinical ways.
It was agreed that competence would already be acknowledged and licenced by somebody else i.e. professional body but at the moment Panel do not take this into account.
Panel agreed that although a Researcher may have the competence and requisite licence, it would depend on their contract and what was expected i.e. just because they might be qualified it might not be in their remit to offer a diagnosis and it was noted that a lot of harm could be done by good intentions.

11.3. General Discussion point
A member raised concerns of the potential legal ramifications if a participant was harmed either indirectly and directly from participating in research and the potential issues for Panel members for having reviewed and approved the ethics checklist.
It was discussed and agreed that informed consent was very important.  It was important for Panels to conduct robust reviews taking into account ethical and moral implications and making sure the risk did not out weigh benefit.  It was clear from discussions that this is how Panel conduct their business.

12. Date of Next Meeting: 26 July 2020
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